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CITY OF WESLACO 
JOB OPPORTUNITIES 

 
Applications are being accepted for the following full-time positions.  A complete 
description of a listed position is available at the Human Resources Department at 956-
968-3181, Ext. 3139. 

 
ANNOUNCEMENT FOR ALL APPLICANTS (External) 

 

AC Technician Job No. 1143 Public Facilities Salary:  
DOE   * 

Deadline:  
Until Filled 

Employee is responsible for checking and installing different kind of air conditioning units & 
heating systems. Trouble shoots air conditioning problems at City-owned buildings and 
facilities. Performs a range of manual labor including the digging of trenches, pouring of 
concrete, painting buildings and move furniture and appliances from different establishments. 
Employee is required to be on-call to respond to emergency situations. Employee is required 
to be on-call to respond to emergency situations. Employee must have A/C Technician 
Certification and valid driver’s license. Position requires a high school diploma or equivalent, 
and a minimum of five (5) years of experience in air conditioning; or any equivalent 
combination of education, training and experience which provides the required knowledge, 
skills and abilities to perform the essential functions of the job.  
 

Senior 
 Planner 

Job No.  
1146 

Planning & Code 
Enforcement 

Salary:  
DOE   * 

Deadline:  
Until Filled 

Works directly under the Director of Planning and Code Enforcement, the Senior Planner, 
enforces federal, state, and local rules, regulations, and ordinances pertaining to municipal 
planning, transportation planning, and land use.  Prepares annexation studies, draft ordinances, 
and the City’s Capital Improvement Program.  Reviews subdivisions plats, construction plans and 
zone change requests. Assists in administering the Urban County Program.  Makes presentations 
to the various planning and zoning boards.  Works with the public on daily planning operations 
and on a variety of public planning projects.  
Qualifications & Education:  Ability to work tactfully and communicate courteously with the 
public on a daily basis.  Must have experience in planning, preferably in a municipal setting.   
Supervisory experience is preferred. A valid Texas Driver’s license is required.  Applicant must 
have an Associate’s Degree (Bachelor degree preferred) and four to seven (4-7) years of Planning 
and Zoning experience. 
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  Laborer Job No.  
1147 

Public Facilities Salary:  

DOE* 

Deadline:  
Until Filled 

Employee is responsible for the maintenance, construction and repair of outdoor City property 
(streets, sidewalks, grounds, parks and trees) with the use of heavy equipment (backhoe, front 
end loader, excavator, dozer, dump truck and similar equipment, and assists in digging ditches, 
patching streets, cut grass, clean sidewalks and removes excess debris from sidewalks and 
perform public works related tasks, and the overall completion of public works projects.  Position 
requires a High School Diploma or equivalent and three (3) years of prior work experience; or any 
equivalent combination of education, training and experience.  Must have a valid Class A 
Commercial Driver’s License or obtained within 6 months of employment. 
. 

Skilled Laborer Job No. 1148 Public Utilities Salary:  
DOE* 

Deadline:  
Until Filled 

Responsible for checking and insuring continuous operation of water and wastewater lines within 
the City of Weslaco.  Repairs water and sewer lines.  Removes sludge from pipes, and unplugs 
sewer lines.  Maintains and repairs manholes.  Cleans and greases pumps.  Adds chemicals 
when necessary and in accordance with all federal, state, and local requirements.  Maintains 
(mowing and trimming) around fire hydrants.  Installs water meters and makes water taps.  Is 
responsible for operation, safety and maintenance up-keep of machinery.  Preforms other job 
related tasks as required and/or assigned.  Position requires a safety individual with manual 
dexterity and mechanical skills.  The successful individual must be capable of following specific 
instructions from supervisor.  Must have a high school diploma or a G.E.D. Certificate.  This 
schedule consists of 40 hours per week, some overtime is required.  Continuously works outdoors 
in all types of weather.  The work requires strength and agility.  Class B - CDL  drivers license.  2 
years of actual truck driving experience.  Class D or C distribution or Class I or II Collections. 
 
 

Staff Attorney Job No.  
1107 

City Manager Salary:  
Negotiable 

Deadline:  
Until Filled. 

The Staff Attorney works under the administrative direction of the City Manager and is required to 

attend all City Commission Meetings.  The Staff Attorney provides legal consultation to the City 
Commission and to Administration in all matters pertaining to the business of the City and may represent 
the City in all actions brought by or against the City or against City officials in their official capacity. Must 
be available for consultation with City staff either in person or by telephone; must have thorough 
knowledge of municipal law, ability to review and draft City Ordinances, Resolutions, and Contracts, as 
required.  Staff attorney is responsible for the training of administration in legal matters.  Duties require 
the exercise of extensive independent judgment as the ultimate legal authority for the City.  Must have 
knowledge of organizations, duties, powers, limitations and authority of City government, Texas codes 
and principals of administration and constitutional law and methods of legal research. Must have 
knowledge of purposes and functions of governmental agencies, boards, commissions and other 
governmental bodies, principles and practices of personnel policies implementation, planning, code 
enforcement, zoning, and economic development (4-A, 4-B) regulations. Must be able to analyze and 
apply legal principals, facts and precedents to legal problems. Present laws, facts and arguments clearly 
and logically in written and oral form. Position requires at least ten (10) years of municipal experience and 
a Jurisprudence Doctor Degree from an ABA accredited law school; be licensed by and be a member of 
the State Bar of Texas and must maintain it as a condition of continued employment.

 
 


